	Advert
University of St Andrews

School of XXX
Professor – Reference Number
Salary: by negotiation 



Highlighted text will be dealt with by Human Resources.
We wish to appoint a Professor within the School of XXX. You will be an outstanding scholar of international standing in XXX with a proven track record of securing significant grant funding and leading high quality externally funded research projects. The successful candidate will be expected to have a range of interests which strengthen and complement those within the School and make an outstanding contribution to the field’s advancement through research outputs.  You will be expected to prominently represent the University of St Andrews in the UK and international communities. 
Candidates will hold a doctorate in a cognate discipline and will be expected to be capable of teaching the subject to honours and taught postgraduate students from a wide range of backgrounds.  The primary criteria for appointment will be evidence of an internationally recognised research record, a clear programme of anticipated research activity for the coming years and a significant research funding record. 
Employees of the University have access to a wide range of staff benefits including:
· Annual leave of 34 days, plus 5 public holidays

· Financial contribution to relocation
· Membership of the USS Pension Scheme with generous employer contributions

· A hybrid working environment, including partial homeworking where appropriate and a range of family friendly policies 

· Staff discount scheme for local and national goods and services

· Free staff parking, employee Carshare and Cycle to Work Schemes and subsidised local bus travel

· Subsidised sports membership, reduced tuition fees on degree programmes for staff, access to training and development opportunities including LinkedIn Learning, access to library facilities, salary sacrifice scheme

· A range of wellbeing initiatives including membership of Peppy, a health application that connects staff to expert practitioners and personalized support on health matters

Further information and informal enquiries about this post may be directed to XXX (email). 
Applications are particularly welcome from xxxx, people from the Black, Asian and Minority Ethnic (BAME) community, and other protected characteristics who are under-represented in academic posts at the University.  
Equality, diversity and inclusion are at the heart of the St Andrews experience and form a central pillar of the University Strategy.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter and Race Charters). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
Closing Date: 





Interview Date: 

We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 461990 for an application pack.  

Please quote ref:




The University of St Andrews is a charity registered in Scotland (No SC013532).
	University of St Andrews

School of XXX FORMTEXT 

Professor – Reference Number
Further Particulars for Applicants 




[Instruction to recruiting manager: Information to be provided on your School– this should include an overview of the School (e.g. function, size, location, number of staff etc) and the team within which the role will be based. This section should typically be no longer than 1 to 2 pages – additional information can be provided in an appendix at the end of this form]
	Job Description




	Job Title: 
Professor 
School/Unit:  School of XXX
Reporting to: Head of School 
Job Family: Academic (Education & Research)
Duration of Post:  
	Working Hours: 
Grade/Salary Range: Grade 9/by negotiation
Reference No: [To be completed by HR]
Start Date:  
Interview date:   



	Main Purpose of Role


To strengthen the School of XXX’s record of excellence in the production of original research and the provision of outstanding teaching by
· Conducting, publishing and otherwise disseminating outstanding research that is world leading and meets the highest standards of excellence in terms of originality, significance and rigour  
· Enhancing the School’s research culture by attracting significant external research funding and graduate students   
· Teaching classes and delivering lectures to undergraduate and graduate students as well as supervising final year and Masters dissertations and doctoral theses

· Significantly contributing to the administration and senior management of the School’s activities  
· Demonstrate academic and intellectual leadership within the School and in the discipline more broadly
	Key Duties and Responsibilities


1. Engage in, publish and otherwise disseminate innovative, internationally recognised research and 
     scholarship and contribute to the advancement of knowledge within the discipline 
2. Apply for and win significant external research funding as PI or co-PI
3. Provide effective leadership in the development and delivery of new research strategies and 
     directions or substantial research projects
4. Pursue research influence and impact, and support public engagement

5. Supervise and examine dissertations and projects in specialist area – final year and Masters 
     dissertations and doctoral theses 

6. Attract and recruit graduate students, contributing to their development
7. Promote excellence in teaching and learning and encourage the application of innovative teaching 
     and learning methodologies within the School

8. Teach and examine on courses at undergraduate and postgraduate level, in areas related to your 
     own research interests, making a distinguished personal contribution to teaching at all levels  
9. Contribute to and take a leadership role, where appropriate, in the regular evaluation of curricula and 
     the development of new curricular initiatives at both undergraduate and postgraduate levels.  This    

     will include leading in the maintenance of academic standards. 
10. Lead in the effective administration of specific areas of activity within the School/University (eg 
     School Director of Teaching or Research, Head of School, Dean of Faculty) to help shape the School’s   

     future strategy in conjunction with other senior staff 
11. Participate in committees and working groups within the School, the Faculty and the University as 
     may be required 
12. Mentor, support and advise junior staff as appropriate and assist in their academic career 
     development in teaching and research
13. Play an active role in building inter-disciplinary links across and outwith the University
14. Accept election to fellowships of national academies and /or professional societies

15. Accept invitations to provide named international lectures, plenary conference talks or other major
     presentations

16. Develop links with professional bodies and external agencies where appropriate.  This may include
     provision of specialist advice based on personal research leadership to outside agencies via     

     committees, advisory boards and consultancy
17. Undertake major roles in the organisation of international conferences, workshops and summer 
     schools for research

18. Contribute to peer review bodies, committees professional organisations, learned societies, 
     government committees or Research Councils 

19. Undertake editorship of peer reviewed journals or monograph series and membership of editorial
     boards

20. Promote the work of the Department, School and University across the UK and internationally

[Please add to this list/delete as applicable]

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  
	Person Specification 


This section details the attributes, skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Hold a PhD in a cognate discipline

	Tertiary teaching qualification
	Application/Certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Specialised knowledge in the area of XXX
Exemplary track record of high-quality and high impact research publications
Credible plans for the active pursuit of external research funding within the next few years

Outstanding track record of  attracting research grants/external funding and delivering on peer reviewed externally-funded research projects as principal or co-applicant

Demonstrated intellectual leadership of research collaborations and teaching programmes

Impacts and engagement evidence of disseminating research/teaching to constituencies/stakeholders beyond the academy  

Strong track record in attracting and supervising postgraduate students 
Experience of delivering high quality, inspirational and motivational teaching at undergraduate and postgraduate levels 

Experienced academic leader including editing, reviewing and referring, examining, invitations to conferences, keynote addresses etc. 

Extensive knowledge of issues and challenges facing universities in such areas as curriculum design, course assessment, quality assurance, enhanced student experience 

	Interest in inter-disciplinary research
Evidence of high level participation in relevant academic and professional associations/bodies

Award of professional prizes including fellowships


	Application/Presentation

Publication list/samples of written work 

Application/Interview
Application/References
Application/References
Application
Application/Presentation 

Application/Interview 


	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective communicator (orally and in writing)
Ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences

Collegiality/willingness to work in a collaborative environment
Evidence of aptitude and effectiveness in departmental/institutional administrative tasks 

	Willingness to take on senior academic management and planning roles within the School 

Experience in the operation of academic committees

Willingness to engage with policy makers and stakeholders at a senior level


	Interview/Presentation

References/Interview 
Application/References
Application/Interview 



Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  
	How to apply 


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx. 

If you have difficulties in completing the online application form, please call +44 (0)1334 461990 or contact vacancies@st-andrews.ac.uk for an application pack.  

[Instruction to recruiting manager: please select how you wish to receive applications from the following options]

Applications should consist of the online application form only.  Please do not upload CVs or covering letters.  OR
 In addition to the offline form, a complete application should consist of (please delete as required): 

· Letter of application (to include XXX).   

· CV

· Names and contacts of three referees

· Other (eg writing sample - please specify)

For all applications, please quote ref: XXXXXXXX 
	Other Information  


Interviews will be held on [HR to complete]
Before an appointment can be confirmed, you will be subject to a Criminal Records check. [to be deleted by HR if not appropriate]
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter and Race Charters). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are required to undertake all mandatory training as deemed appropriate by the University for your role. 
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  
You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies.
	Who Are We? St Andrews At a Glance   


· The third oldest university in the English-speaking world.

· Ranked top UK university in the Guardian University Guide 2024.
· Ranked number one in the UK in the Times and Sunday Times Good University Guide 2024.
· Students at the University of St Andrews are more positive about their education than students at any other mainstream university in the National Student Survey 2023. 
· The University of St Andrews is Scotland’s top university and one of the top four universities in the UK in The Complete University Guide 2024.
· The University is top in the UK for Teaching Quality in the Daily Mail University Guide 2024.
· Research-intensive, more than 88% of research carried out by the University of St Andrews is world-leading or internationally excellent (Research Excellence Framework 2021).

· Athena SWAN Bronze Award holder
· A Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Sustainable all underpinned by a commitment to socially responsibility.
· A community of 10,000 students and 3000 staff.

· Highly international – more than 30% of students and staff are from outwith the UK

· A non-campus university, closely integrated with the ancient town of St Andrews

· Top quality sports, music and nursery facilities for staff and students 

	University of St Andrews



Founded in the 15th century, St Andrews is Scotland’s first university and the third oldest in the English-speaking world. The University of St Andrews is one of Europe’s most research-intensive seats of learning. It is one of the top-rated universities in Europe for research, teaching quality, and student satisfaction. 
Today, under the leadership of Principal and Vice-Chancellor Professor Dame Sally Mapstone FRSE, the University’s Strategy is to broaden its global influence, with a focus on diversity, building a culture of entrepreneurship, research excellence, and social responsibility. 
St Andrews is committed to broadening digital education, enhancing the experience of our on-campus students, while bringing a St Andrews education to much wider global community.
From climate science and sustainable development to energy ethics and grass-roots level action across all the communities in which it operates, sustainability is at the heart of the University’s Strategic vision. World-leading research on sustainability is taking place across the breadth of the University, with researchers addressing key questions on the defining issue of our generation.
The University has set an ambitious target of carbon net zero by 2035, ten years ahead of the Scottish Government’s 2045 target.
St Andrews is ranked as the top university in the UK in The Guardian Guide 2024, and The Times and Sunday Times University Guide 2024. The Complete University Guide 2024 ranks St Andrews as the top university in Scotland, and fourth in the UK.
Ad/FPs template May 2024

